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Abstract 

 
Teacher motivation plays a very vital role in the promotion of teaching and learning excellence. Normally, 
motivated teachers are more likely to motivate students to learn in the classroom. While teacher motivation 

is fundamental to teaching and learning process, most of the teacher not highly motivated. This paper was 

designed to examine the factors affecting teacher motivation at public secondary school in District 

Abbottabad. Major objectives of the study were to identify the factors responsible for teacher motivation, 
to investigate the impact of professional training and development status on teacher motivation and to 

determine the impact of socio economic status teacher motivation at public secondary schools in District 

Abbottabad. Adopted questionnaire has been use for data collection from sample size of 129 from the 
targeted population of 800 teachers. From the findings it was concluded that teachers were not satisfied 

with their socio economic status and professional training and development. From this article it is 

recommended that teachers should get proper training, should be given them respect and should be 
compensate according to their academic qualification and skills. 

 

Keywords: Teachers’ Motivation, Secondary Schools, Pakistan. 
 

 

1.  Introduction and Background of the Study 
 

 Educators assume a critical part in the learning procedure of understudies who admire instructors and attempt 

to duplicate them. The inspiration of educator is, hence, vital as it specifically influences the understudies. The 



 

 

 © 2017 CURJ, CUSIT 131 

 

 
 

City University Research Journal 
Special Issue: AIC, Malaysia PP 130-141 

 

 

significance of inspiration in conferring training has brought up numerous issues as, "what is really inspiration?” What 

are the components which advance inspiration in understudies?" "Why educators' inspiration is important?" 

 
 The inspiration of instructors is influenced by numerous variables. The education system of Pakistan is 

contained 260,903 foundations and is encouraging 41,018,384 understudies with the assistance of 1,535,461 

instructors. The framework incorporates 180,846 open establishments and 80,057 private foundations. Henceforth 

31% instructive foundations are controlled by private segment while 69% are open organizations (UNDP, 2014). 

 

 In Pakistan, Government strategies and arrangements have concentrated exclusively on instructor proficient 

advancement and under which comes educator trainings yet no genuine exertion has ever been made to stick point the 

reasons for low inspiration or de-inspiration of educators. Schools are vital foundations of the general public which 

are viewed as a stage where noteworthy socialization of the adolescent happens and where a sizable number of youths 

of the general public take after professions and implications in their lives. It is, in this manner, critical to have 

exceedingly dedicated and spurred educators especially in schools where instructors' inspiration is to a great degree 

required as clarified by (Ahmed et al., 2010) that inspiration assumes an essential part in expanding the employment 
fulfillment which thusly builds the hierarchical execution. 

 

 A recharged inquire about enthusiasm for teacher motivation to instruct and to remain instructing in the 

previous decade has highlighted conceivable reasons for the current and potential instructor deficiencies as early 

educator steady loss, showing power maturing, unevenness of popularity with less reward, constrained profession 

openings, less employer stability and low distinction (Watt et al., 2012). The noteworthiness of instructor inspiration 

research is additionally plainly obvious as it is a pivotal element firmly identified with various factors in training for 

example, understudy inspiration, instructive change, showing practice and educators' mental satisfaction and 

prosperity. Along these lines, it is useful for managers to decide how to pull in potential educators and how to hold 

them in instructing. As of late, Richardson & Watt, (2010) have directed a survey of educator inspiration look into 

with an attention on their 'FIT-Decision' (Variables Affecting Showing Decision) program with understudy instructors. 
Despite the fact that they have recognized various outcomes of educator inspiration, for example, understudy results, 

instructors' mental wellbeing and prosperity, they didn't go further to expand the current writing concerning these 

regions. This study endeavors to show a basic audit of the advancement of educator inspiration research to address the 

steady calls and establish the framework for future instructor inspiration look into. Firstly, educator inspiration is 

characterized in light of a survey of existing writing, and after that the synopsis and study of writing is given 

concerning the substance of educator inspiration investigate regarding pre-administration instructors' inspiration to 

instruct and in-administration educators' inspiration to remain instructing. At last, ranges for future research are 

proposed in view of a basic evaluation of the current writing. 

 

 Teacher motivation is a vital determinant of understudies' execution in national examinations. Walsh & 

Taylor (2007) battled that the prerequisite for influenced educators is accomplishing emergency extents in today's 

imaginative society encountering key changes. Execution of a given school depends totally on the instructor's effort. 
On the off chance that a given educator is bothered with his/her occupation, he/she won't put highlight into his/her 

instructing. Over an oversaw time span, the loss of master teachers hurts the way of heading and drives up the costs 

of selecting and get ready new instructors.  

 

 This study expected to recognize the elements influencing the teacher motivation in District Abbottabad. This 

study depends on the viewpoint that one of the givers of low execution among educators in government auxiliary 

schools is because of low level of their inspiration. 

 

 Major objectives of the study were to identify the factors responsible for teacher motivation, to investigate 

the impact of professional training and development status on teacher motivation and to determine the impact of socio 

economic status teacher motivation at public secondary schools in District Abbottabad.  
 

 This study is of incredible significance. This is the period of science and innovation and the fate of an 

understudy relies on upon the effective finishing of the optional school instruction. We realize that understudy's 
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learning relies on powerful instructing; henceforth we have to know the variables that assistance in the upgrade of 

instructors' inspiration. This study may help the principals, educators and guardians who are the essential part players 

in an instructive framework. This study might be useful for the heads, educationists, and uncommonly guardians who 
are agonized over the investigation of their youngsters. This study is an endeavor to highlight the elements which 

influences the nature of training conferred to understudies and, along these lines, may help the educators, guardians, 

educationists and executives to arrange and work towards change by improving the positive elements uncovered in 

the study. 

 

 

2.  Literature Review  

 
 This section represents the literature on teacher motivation, training and development and socio economic 

status. It examines the way of educators' inspiration with reference from various researchers. At that point the 

relationship between various parts of instructors' inspiration is brought under discourse. In conclusion, pertinent 

speculations/past studies in regards to the current factors are talked about. Additionally, talk about the past studies 

with respect to existing factors. 

 

2.1  Defining Teacher Motivation 

 
 As a standout amongst the regularly looked into subjects in the field of brain science and training, inspiration 

has been for the most part seen as vitality or drive that moves individuals to accomplish something by nature. Be that 

as it may, given the many-sided quality of inspiration, there is by all accounts no agreement in the comprehension of 

inspiration (Dörnyei & Ushioda, 2013). Along these lines, scientists were somewhat particular in their study center 

by applying a scope of inspiration hypotheses.  Tele and Gachunga (2013 distinguished two measurements of 

characterizing inspiration on which most specialists would concur: course and size of human conduct. As needs be, 

inspiration determines the motivation behind why individuals choose to accomplish something, to what extent 

individuals will maintain the movement and how hard they will seek after the action. With respect to instructor 
inspiration, Dörnyei & Ushioda (2013) characterized it as far as fascination, maintenance and focus as something that 

decides 'what draws in people to instructing, to what extent they remain in their underlying instructor training courses 

and consequently the showing calling, and the degree to which they connect with their courses and the showing calling' 

(2008, p. 37). 

 

  Tele and Gachunga (2013) highlighted the two measurements of educator inspiration as per their originations 

of inspiration, to be specific, the inspiration to educate and the inspiration to stay in the calling. Their audit of writing 

arrived at a finish of four included segments of educator inspiration: noticeable characteristic inspiration which was 

firmly identified with inalienable enthusiasm of educating; social relevant impacts identifying with the effect of outer 

conditions and imperatives; worldly measurement with accentuation on deep rooted responsibility; and de motivating 

elements radiating from negative impacts. 

 

2.1.1. Training and Development and Teacher Motivation 

 
 In many countries, the part and working of schools are changing as is what is anticipated from educators 

(Deneulin, 2016). Educators are requested that protest progressively multicultural classrooms; to put more noteworthy 

accentuation on incorporating understudies with extraordinary adapting needs in their classrooms; to make more 

compelling utilization of data and correspondence advancements for instructing; to draw in additional in arranging 

inside evaluative and responsibility systems; and to accomplish more to include guardians in schools. Regardless of 
how great pre-benefit preparing for educators is, it can't be relied upon to get ready instructors for all the challenges 

they will confront all through their professions. Instruction frameworks along these lines try to give educators open 

doors for in-administration proficient improvement to keep up an exclusive requirement of instructing and to hold a 

great educator workforce. As OECD's relative audit on instructors noted (Assessment, 2005):  
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Successful expert improvement is on-going, incorporates preparing, practice and input, and gives satisfactory 

time and follow-up support. Fruitful projects include instructors in learning exercises that are like ones they will use 

with their understudies, and empower the advancement of instructors' learning groups. There is developing enthusiasm 
for creating schools as learning associations, and in courses for instructors to share their ability and experience all the 

more methodically  Canrinus & Fokkens-Bruinsma, 2011; Deneulin, 2016. 

 

The development of teachers past their underlying preparing can serve various goals (Machin & Van Reenen, 

1998) counting:  

• To redesign people's learning of a subject in light of late advances in the zone;  

•To redesign people's aptitudes, states of mind and methodologies in light of the advancement of new educating 

strategies what's more, targets, new conditions and new instructive research;  

• To empower people to apply changes made to educational program or different parts of instructing practice;  

• To empower schools to create and apply new systems concerning the educational modules and different parts 

of educating rehearse;  

• To trade data and mastery among educators and others, e.g. scholastics, industrialists; and  
• To help weaker educators turn out to be more compelling. 

 

2.1.2. Socio-Economic Status and Teacher Motivation 

 
 Socioeconomic status (SES) is the measure of the impact that the social environment has on people, families, 

groups, and schools. From various perspectives SES is identified with the idea of social class. Both have money related 
strength as an establishment for characterization. Both are essential to a kid's ideal advancement and a grown-up's 

fulfillment with life. In any case, the idea of social class is thought to be nonstop all through one's lifetime and starting 

with one era then onto the next. The SES characterizations are built up with an end goal to discover the method for 

distinguishing and evolving disparities. What's more, social class has monetary contrasts as an essential impact. The 

idea of SES considers different impacts, for example, the shot for social or monetary headway, impact on approach, 

accessibility of assets, and eminence of the essential occupation (Watt et al., 2012). 

 

2.1.3. Relevant Studies  

 
 Training should to be made a portion of routine for making the representatives spurred and in this manner 

fulfilled. Successful instructor preparing is vital variable that builds the level of fulfillment. Instructors must know 

"what to do?" and "how might it be finished?". A viable instructor preparing system is constantly anticipated that 

would be result-arranged that exchanges the legitimate instructing ways to deal with the educators that are educated 

amid these projects (Pantić & Wubbels). 

 

 Motivating force frameworks are utilized to quantify the work and along these lines pay against the work 

targets. A brilliant framework for remuneration would viably expand the general efficiency. Impetus frameworks are 

successful; at times are excessively powerful (Gupta & Shaw, 2014). 
 

 Hussain et al. (2016) expressed that a couple investigate thinks about have been directed in Pakistan on 

educator's inspiration, fulfillment, satisfaction and change. Investigation of instructors' inspiration is the most 

dismissed territory so far as the examination is concerned. No regard has been paid towards the inspiration and 

fulfillment investigations of educators at school level. A large portion of the exploration is engaged towards different 

assets like physical structures, educational modules and understudy inspiration. In creating nations, the principle center 

is on looking at the school cost, subsidizing, adequacy and understudy accomplishments. Educators' inspiration, 

adequacy and accomplishments are not paid with due notice (Akhtar, Aziz, Hussain, Ali, & Salman, 2014). The greater 

part of the examination ponders directed on understudy's inspiration yet not on teacher's. With respect to educator 

inspiration and fulfillment little has been done to test in. 
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 Motivation leads to satisfaction. Profoundly energetic educators are fulfilled. Their fulfillment increments as 

the inspiration level of them increments. Work inspiration assumes a simple imperative part in upgrading the level of 

educators' satisfaction (Nadim, Chaudhry, Kalyar, & Riaz, 2012; Nzoka & Orodho, 2014). 
 

 In any case, numerous researchers have attempted to characterize it. Bentea and Anghelache (2012) is of the 

view that work inspiration is a huge build, both down to earth and hypothetical, for its relationship and direct impacts 

over efficiency at worker and hierarchical levels. Inspiration is worried with an uncommon perspective in which 

individuals (representative) got himself will to work energetically. It is a result of inspiration that somebody got 

himself slanted towards his obligations and commitments with enthusiasm and intensity. Without it he may not put 

additional, required exertion for enhancing the quality. 

 

 Pay is typically used to animate, direct or control agent lead. An affiliation exists to satisfy specific goals and 

targets. The general population in an affiliation has their own needs. The system that an affiliation uses to reward 

delegate can accept a crucial part in the affiliation's push to get the high ground and to finish its noteworthy goals. 

Compensation structure should pull in and hold the capacity affiliation needs, ask laborers to develop the aptitudes 
and limits they require, influence agents and make the sort of gathering society in which delegates consider the 

affiliation's flourishing. Through motivation individuals enthusiastically partake in some lead (Saka & Salman, 2014). 

 

 As showed by Walsh and Taylor (2007) a couple thinks about exhibit that training and development are 

associated with proficiency and support. The use of formal planning ventures is associated with basically higher 

effectiveness advancement. Expansive planning will presumably be gotten by the firm if delegates are impelled to 

stay and add to the affiliation's success developed to a constrained degree by particular utilizing, centered pay packages 

and gathering orientated work environments. Regardless, an interesting finding consolidated relationship that is sure 

in nature among get ready and discharge rates. They evaluate that associations which give all the all the more get 

ready are stressed over delegate capacities and execution, and along these lines experience a high rate of specialist 

terminations. On the other hand, associations that encounter a high discharge rate begin get ready projects because of 
lower workforce fitness levels. In a late examination of young specialists’ respondents assessed formal and master 

business planning less on their testing size of work, demonstrating that the sort of finding those respondents searched 

for happens through honest to goodness experience of work. 

 

2.2. Summary of Literature and Gap to be Filled 

 
 From the literature review number of knowledge gaps are seen. There are number of studies relate to teacher 
motivation in public secondary schools. According to literature different authors having different variables to find out 

their results with different conclusion. Therefore, this paper sought to find out the factors affecting teacher motivation 

in public secondary schools in District Abbottabad. 

 

2.3. Conceptual Framework  
 

 

 

 

 

 

 

 
 
 

Figure 1: Conceptual Framework 
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The framework above depicts the relationship between independent and dependent variables of the study. The 

dependent variable is teacher motivation which in turn affects students’ performance, while the independent variables 

are training and development and socio economic status. 
 

 

3.  Methodology 

 
 This section describes the theoretical and conceptual framework for the study. Then this, it discusses the 

research design, targeted population, sampling size, procedure, data collection procedure and analysis of data. It also 

discusses the different scientific methods used in this study for achieving the research objectives and goals. 

 

3.1    Research Design 

 
 This study used the descriptive survey design. Main advantage of this kind of design is that it enables us to 

study by accessing the situation in which the study is conducted. The study, therefore, used this design to access the 

affecting factors of motivation in government secondary schools in district Abbottabad. 

 

 A descriptive study can be defined as a specific area to discover and have capacity to a specific end goal 

discovery and have the capacity to show the skills of variables of interest for a certain circumstance. Elucidating 

studies have extra method. They depict items, individuals, and circumstances. Spellbinding concentrates more often 

than not have one or all the more managing exploration questions, however for the most part are not driven by 

organized examination speculations. Since this kind of examination vary now and again expects to depict attributes 

of population in the view of gathered information from the tests, it regularly needs the utilization of a likelihood 
inspecting the method, for instance, basic irregular examining. Information from clear research may be in quantitative 

or in subjective form, while quantitative information presentations are presentations are, when all is said, done 

restricted to recurrence circulations and rundown measurements, for example, midpoints. Consumer loyalty overviews 

and class assessment reviews are cases of clear activities. 

 

3.2 Population Sample size and Sampling Technique 

 

 This study is targeted to the teachers from government secondary schools existing in district Abbottabad. 

According to EDO office, there are approximately 800 teachers in government secondary schools of district 
Abbottabad. 

 

 Sample size and sampling technique was adopted from Airasian and Gay (2003).This study used probability 

sampling to find the desired objectives. In this sampling, each component from the population has a known, nonzero 

probability of chance to be chosen. The straightforward arbitrary example, in which every individual from the targeted 

population has equal probability of being chosen for the study, is the best-known likelihood test. Structure of 

inspecting is effortlessly accessible in the site of Pakistan building committee and through different sources, for 

example, through books, Vouchers, and from construction organizations (Deville, 1991). 

 

 Sixteen government secondary schools in the Area were focused on. Purposive looking at technique was used 

to test principals while direct discretionary investigating strategy was used to test instructors. The guideline good 

position of essential self-assertive looking at methodology is that it offered lead to chances for the educators to be 
reviewed for the study. Purposive assessing strategy, on the other hand, was viewed as reasonable for the study as it 

allowed only the people who were seen to have specific, particular information for the study. Out of the 16 schools in 

the District, 2 were used for guiding while whatever remains of the 14 were used as a part of the certifiable study. An 

entirety of 129 respondents was engaged in the study, constituting 16% of the total educator masses in the target area. 

It constituted 115 teachers and 14 principals. Airasian and Gay (2003) recommended that 10% of the open masses 

were adequate to serve as a study test. The researcher, in this way, considered 16% to be adequately illustrative for 
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this study. 8 teachers randomly tried from each of the 14 schools in this study (9 from 3 schools of 14, totaling 115 

teachers).  

 

3.3.  Questionnaire 

 
 Nzoka and Orodho (2014) portrays survey as an instrument which may be used to gather data, which provides 

us with the ability for estimation against a specific point of view. He specified that a survey can accumulate a 

considerable measure of data within a sensibly smart interval of time. Richardson and Watt (2010) watched that 

reviews enable the individual controlling them to illuminate the inspiration driving the research and to bring 

significance of the things that might not be clear. This study used surveys to assemble the data from 129 educators in 
the 14 open discretionary schools in the District. The instrument was picked in light of the way that the concentrated 

on people was seen as instructed which minimized the clarification of the request for their understanding to get tried 

and true information. The overviews were isolated into different zones where fragment A contained data on the 

establishment information of the respondents, portion B contained things on training and development, section C 

contained things on socio economic status. Two point Likert scale was used as a piece of request which was attempting 

on the level of the respondents’ simultaneousness with specific variables of the study. 

 

 

4.  Result and Discussion  

 
 This section exhibits the discoveries/results of the study. The reason for the study was to decide the 

components influencing instructor inspiration out in the open auxiliary schools in Abbottaabd District. The discoveries 

of the study were introduced according to the goals in the accompanying areas. 
 

 The respondents were initially requested that demonstrate their sexual orientation. It worked out that 49(53%) 

of the instructors were male while 43(47%) were female. Look into by (Reeve, 2009) demonstrated that female-male 

arrangement of educating and senior posts is not new. The dominant part of educators in Britain is ladies yet generally 

there is a more prominent extent of male instructors in senior positions. From the discoveries of the study, one might 

say that there are numerous male educators in broad daylight optional schools in Abbottabad District. These are as 

exhibited in Table no 4.1. 

 

Table 4.1 shows the distribution of respondent gender-wise 

Gender  Frequency Percentage 

Male 49 53 

Female 43 47 

Total 92 100 

4.1  Respondents’ Academic Qualification 

 
 Instructor respondents were requested that demonstrate their most noteworthy scholarly capabilities. It 

worked out that 73(75%) of the respondents had Master Degree. The concentrate additionally found that 16(18%) had 

Bachelor degree in training and that 8(9%) had Diploma Education. From the discoveries of the study, one might say 

that instructors in broad daylight auxiliary schools in Abbottabad District were qualified. These are as exhibited in 

Figure 4.1 
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Figure 4.1 shows the academic qualification of the respondents 

 
4.2  Age Interval of Targeted Respondents 

 
Table 4.2 showing the age interval of respondents 

Age interval  Frequency  Percentage  

18-25 5 6 

26-35 13 14 

36-45 23 25 

46-55 34 37 

Above 55 17 18 

Total  92 100 

 Table 4.2 demonstrates that 17(18%) of the teacher were above 55 years of age, 34(37%) between 46-55 

years, 23(25%) between 36-45 years, 13(14%) between 26-35 years and only 5(6%) between 18-25 age bracket. It 

implies that there are moderately enough experienced educators what are teaching and given proficient support and 

relative authority in this way rousing instructors. Mohamed (2013) in Tanzania on instructors’ inspiration emergency, 

found that individual educator qualities can likewise antagonistically effect on inspiration levels. They included that 

age profile of educators has ended up more youthful in numerous nations because of the quick extension of essential 

and, all the more as of late, auxiliary school enrolments and/or higher rates of instructor steady loss. 

 

4.3.  Respondent’s Experience 

 

 
Figure 4.2 shows the experience of the teachers 

 

 Instructors were drawn closer to exhibit the period for which they had taught in school. It worked out that 

6(7%) of the educators had 2-5 year of experience, 22(24%) of the respondents were having experience of period 

Qualification

Master

Bachelor

Diploma

Experiance 

2-5 Year

6-10 Year

11-15 Year

16-20 Year

Above 20
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between 6-10 years, 43(47%) of the teachers demonstrated that they had work experience of years between 11 and 15 

under their belts, 13(14%) had educated for period which is between 16-20 years, and only 8(9%) were in education 

profession for the longest period which is beyond 20 years. From the disclosures of the study, one may say that 
overwhelming some portion of educators met had taught for a drawn out extend of time, they may not be baffled with 

their occupations due to push however by various parts which was the excitement of this study. Mohamed (2013) 

reinforced the disclosures of the study, founded that motivation get decreased with years of experience. Thus teachers 

with more experience are inclined to be more prodded and satisfied with their current level of motivation, as compared 

with less experienced teachers.  Han and Yin (2016) did a study in Netherlands on motivation to wind up an educator 

and its relationship with showing self-ampleness, capable duty and impression of the learning environment. They 

found those teachers' assessments of the insightful examination in the midst of their readiness related, by and large to 

educators' motivation in light of prior learning and demonstrating experiences and educators' motivations in 

perspective of training as a fallback livelihood. The pro consequently considers the specific information delivered by 

the educators to be strong as there is experience behind it.  

 

4.4.  Socio Economic Status of Teacher  

 

Table 4.3 showing the socio economic factors which affect teacher motivation 

Factors Responses 

 Yes % No % Total % 

Do you have a reasonable salary? 19 20.65 73 79.34 92 100 

Do you receive your salary in time? 24 26.08 68 73.91 92 100 

Is there any other earning hand in your 

family? 

43 46.73 49 53.26 92 100 

Do you live in a joint family system? 37 40.21 55 59.78 92 100 

Is your income sufficient to meet your 

basic financial requirements? 

18 19.56 74 80.43 92 100 

Are you satisfied with the economic level 

of your family? 

20 21.73 72 78.26 92 100 

Do you have all necessities of life? 8 8.69 84 91.30 92 100 

Do you aspire that your present economic 

status should improve? 

72 78.26 20 21.73 92 100 

Do you think that you receive less salary as 

compared to the work you do? 

64 69.56 28 30.43 92 100 

Does the low income affect your teaching 

work? 

51 55.43 41 44.56 92 100 

 
 From the above table it is shown that 24 percent educators concurred that they had sensible compensation, 

while 30 percent instructors concurred that they got their pay in time.54 percent instructors said that there were more 

than one winning hands in their families and 46 percent of the respondents said that they lived in joint family 

framework. 23 percent of the respondents concurred that their wage satisfied the prerequisites of life effortlessly and 

25 percent educators were happy with the monetary status of their family.10 percent instructors said that necessities 

of life were accessible to them, while 90 percent instructors feel that the financial status of life should be moved 

forward. In the meantime, 80 percent educators feel that they got less compensation when contrasted with their work. 

Sixty-four percent instructors are agreeable to the announcement that their educating is influenced because of less 
compensation, which should be raised. From the above description it can be say that socio economic status can affect 

the performance of teacher at public secondary schools. 

 

4.5  Professional Training and Development 
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Table 4.4 showing the descriptive analysis of responses which affect teacher motivation 

 

 From the above table it demonstrated that there are 79% instructors which are concurred that completely 

prepared educators are ever inspired to show hence enhancing their execution in term of educational programs 

conveyance where as 19% educators were not happy with our announcement as indicated by them there could be other 

reason which influences educator inspiration. 68% instructors were concurred that preparation is a vital piece of 

occupation fulfillment and also inspiration where as 24% educators were not concurred with our question. 49% 

educators concurred that Availability of preparing open doors for instructors persuades them to perform and 43% 

educators were not happy with this announcement. As per 59% educators Training enhances instructors' certainty 

hence enhancing their execution as far as educational modules conveyance while 40% instructors were not happy with 

this announcement. It can be reasoned that expert preparing and improvement is important for instructor inspiration 

since it makes educator propel. 

 

 

5.  Conclusion and Recommendation 

 
5.1. Conclusion   

 
 A large portion of the educators were not happy with their pay rates and it was reasoned that low 

compensations of the educators influenced their instructing. The vast majority of the instructors were not completely 
happy with their monetary states. They needed to overhaul the standard of life however they couldn't figure out how. 

A decent number of educators felt that they had a bigger number of abilities than others. It also concluded that training 

can affect the motivation level of teachers. Various instructors were of the view that educators ought to be given 

motivations and remunerated on demonstrating great results.  

 

5.2  Recommendation  

 
 As the teachers imparted their points of view on the need of insightful overhaul and master advancement of 

educators, it is recommended that no teachers should be named without a specialist get ready in preparing and that 

refresher and in organization courses should be sorted out the teachers at standard as far as time. It will upgrade the 

educators in the substance of the related subjects furthermore in the domain of instructing aptitudes.  

 

 It is recommended that slant tests be illustrated and realized for the propose of instructor guideline likewise, 

that these tests be coordinated at the period of the selection of educators both for the pre service teacher planning and 

for the game plan of instructors. This will perceive elevating perspectives of instructors towards teaching calling. It is 

also endorsed that the compensation rates of the educators be extended and changed by abilities and inspirations be 

given to the colossal instructors to perceive their attempts and influence them to continue with their better execution. 

It will in like manner be a propelling power for various teachers besides; will take after awesome instructing sharpens. 

Factors Responses 

 Yes % No % Total % 

Fully trained teachers are ever motivated to 

teach thus improving their performance in 

terms of curriculum delivery. 

73 79.34 19 20.65 92 100 

Training for teachers improves their job 

satisfaction thus improving their performance. 

68 73.91 24 26.08 92 100 

Availability of training opportunities for 

teachers motivates them to perform. 

49 53.26 43 46.73 92 100 

Training improves teachers’ confidence thus 

improving their performance in terms of 

curriculum delivery. 

55 59.78 37 40.21 92 100 
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Affirmation of teachers work on exhibiting awesome results may be a helper for the change of their profitability. There 

is a strong need to make care in the overall population to see the status and key part of teachers in preparing of 

understudies. Wide correspondences ought to be gathered. Radio and T.V tasks can better finish this target. Print 
media can in like manner be used to finish this end.  Teachers are the establishment of the educational associations 

and destiny of our nation lies in their grip. In demand to improve the way of direction, there is an urgent need to spend 

on the educator get ready, which thusly may give quality preparing. 
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